Doctoral program “Economics and Management”

Candidate exam program 

Part 1. Contemporary economics
1. Evolution of methodology of economic science from 19th to 21st century. Main methodological discussions. 
2. Strengths and weaknesses of neoclassical economic theory. Economic imperialism: opportunities and limitations.
3. Structure of contemporary economic science: main branches and their interconnections. 
4. Model of man in economics: from neoclassical to evolutionary. 
5. Behavioral economics and behavioral finance. Experimental economics and its methods.
6. Models of imperfect price and quantity competition: main theoretical problems and its practical application to management decisions. 
7. Choice of product differentiation: theory, empirical research and application to management. 
8. Competition through advertising and R&D: main theoretical approaches and empirical research.
9. Network effects and platform economics: main concepts and its relation to management decisions. 
10. Evaluation of new goods: contractual decisions, experts and auction theory. 
11. Adverse selection: theory, empirical research, application to management. 
12. Moral hazard: theory, empirical research, application to management. 
13. Hold-up problem: theory, empirical research, application to management. 
14. Application of contract theory to organizational design: positions, departments, units, boundaries of the firm.
15. Classical economic sociology and new economic sociology as alternative approaches to economic theory: opportunities and limitations.
16. Economic anthropology and its approaches to the analysis of economic behavior. Cultural economics and its relation to economic sociology.
17. Theory of social choice. Theories of voting and collective decision making. Application to management. 
18. Moral theory and economics. Moral norms as a result of rational choice and collective agreement. Application to management. 
19. The New Institutional Economics: the state-of-the-art and the future. 
20. Institutions: concept, classification, and functions. Focal point. Measuring institutions: application to management and entrepreneurship.
21. Transaction costs: theory and empirical research. 
22. Transaction cost economics: theory, empirical research, application to management.

Part 2. Contemporary theory of organization and management
1. Evolution of organization theory. Main typologies of schools in organizational and managerial thought. 
2. Organization as a research object. Organization as a rational, natural and open system. 
3. Contingency theory and strategic fit perspective. Configurational approach towards organizational research. 
4. Contingency theory and strategic choice perspective (a comparative analysis). 
5. Key points of the behavioral theory of the firm. Main research traditions in the behavioral stream. The notion of organizational learning. 
6. Scientific management school: conditions of emergence, leading representatives, and key points. Scientific management as a philosophy and a management toolkit. Significance of scientific management for the development of management theory and practice. Main criticism lines with regards to the scientific management school of thought. 
7. Classical (administrative) school of thought: conditions of emergence, leading representatives, and key points. Contribution of administrative school to the development of management theory and practice. Main criticism lines with regards to the administrative management school of thought. 
8. Human relations school: conditions of emergence, leading representatives and key points, development during 1940–1950. Contribution of human relations school to the development of management theory and practice. Main criticism lines with regards to the human relations management school of thought. 
9. Contingency approach in management: conditions of emergence, leading representatives and key points. Contribution of contingency approach to the development of management theory and practice. 
10. Development of management theory and practice during 1980–1990. Lean production. Total quality management. Business process reengineering.
11. Research on organizational culture in the end of the XX century. Notion, manifestation levels and functions of organizational culture. 
12. Leadership research: universal, behavioral and situational approaches. Modern leadership concepts and their peculiarities. 
13. Learning organization concept: conditions of emergence and key points. Contribution of learning organization concept to the development of management theory and practice. Knowledge management. 
14. Corporate social responsibility concept: conditions of emergence and key points. The concept development in 2000–2010. Shared value concept by M. Porter. 
15. Strategic management theory: conditions of emergence and intellectual roots. The notions of strategy, strategic management, competitive advantage. General characteristic of the leading “schools of thought on strategy formation”. 
16. Positioning school: conditions of emergence and intellectual roots, leading representatives. The five competitive forces model. The notion of value chain. M. Porter’s generic competitive strategies. Constraints of positioning school. 
17. Resource dependency theory: general characteristic and contribution into organization theory. 
18. Resource dependency theory and the problem of organizational interdependence and organizational strategies in relation to external environment. 
19. Resource-based view as a new strategic management paradigm: conditions of emergence, intellectual roots, and main ideas. 
20. The notions of firm resources, capabilities, and competences and relationships between them. Practical implications of the resource-based view. Methodological issues in strategic analysis within the resource-based perspective. 
21. The concept of dynamic capabilities. Discussion on the notion of dynamic capabilities. 
22. Organizational networks: origins and variety of ways they function. The notion of strong and weak ties. Embeddedness perspective. 
23. Main issues in neoinstitutional organizational theory. Organizational isomorphism and its mechanisms. 
24. Organizational ecology: main characteristics and contribution into organization theory. Emergence and dynamics of organizational populations. 
25. Interpretation processes within an organization. The concept of organizational sensemaking. 
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